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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution | MPHAL COLLEGE
Name of the head of the Institution Dr. M Priyobrata Singh
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03852455167
Mobile no. 9615363735
Registered Email i nphal col | egel6@mail . com
Alternate Email grihanjali @nail.com
Address Kwakei t hel Landong, Airport Road
City/Town | nphal
State/UT Mani pur
Pincode 795001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr.P.Gi hanjali Devi

Phone no/Alternate Phone no.

0385986281201

Mobile no.

9612900940

Registered Email

i nphal col | egel6@mai |l . com

Alternate Email

gri hanjali @nmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://inphal coll ege. edu. i n/ wp-cont

ent / upl oads/ 2024/ 03/ Fi nal -
subm tted-2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://inphal coll ege. edu. i n/ wp- cont ent
[ upl oads/ 2023/ 12/ Academi c-

Cal endar - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITELTEen Period From Period To
2 B++ 2.84 2017 12- Sep- 2017 11- Sep- 2022
1 B+ 2.74 2010 04- Sep- 2010 03- Sep- 2015

6. Date of Establishment of IQAC

29-Cct - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://imphalcollege.edu.in/wp-content/uploads/2024/03/Final-submitted-2017-18.pdf
https://imphalcollege.edu.in/wp-content/uploads/2024/03/Final-submitted-2017-18.pdf
https://imphalcollege.edu.in/wp-content/uploads/2024/03/Final-submitted-2017-18.pdf
https://imphalcollege.edu.in/wp-content/uploads/2023/12/Academic-Calendar-2018-19.pdf
https://imphalcollege.edu.in/wp-content/uploads/2023/12/Academic-Calendar-2018-19.pdf
https://imphalcollege.edu.in/wp-content/uploads/2023/12/Academic-Calendar-2018-19.pdf

Formation of Personality
Devel opnent cl ub AURA

08-Cct-2018
90

60

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution Cener al State 2019 115000000

Gover nnment 365

Vocational i sati |Vocationalisati RUSA 2019 1054621
on of Hi gher on of Hi gher 180

Educati on Educati on

Research Grant | Research G ant DBT 2019 600000

365
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organizing Voluntary Bl ood Donation on 29 Nov 2018. 2. Establishnent of

Personal ity Devel opnent club AURA. 3. Organizing Literary Meet
Internship Canp 31 july 2018

Swaach Bharat Summer

in March 2019 4.

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJYSWg4QnlLS1ozSXhOMHNzcEg5cWc9PSIsInZhbHVlIjoieWYvYUczRmtQSmNsRGdDNHgxcVRYdktwWHU0MEZqaFQxb1lQYUJyeW41L3dBaGhHVlBEUGNMaXN5UCtVcE9OaWwvdm1nMlR3cWZmVjhXeTF5ODBXZ09lUXpPTWlGblNzclVVU08rR25nSHc9IiwibWFjIjoiZmRhOTA0MjRkZDU5ZGZkOTA1ZjkxOWExOWM0MGJkNTkzNDRlZDIzZGI1NzY1NjA5ZmI1MmFlOTA0OTU2ZTUwZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxQYXBFRDljanZSWDlUV0ZPVk10bGc9PSIsInZhbHVlIjoiR2ZwOW5hODdTZyt3bENEQU8wUWlxYTczd2g0OVFsd21NUjRKSkFONkpaeTFVS0tYR25vR2lKZXZ2WTJWbDJoMHVtMUI0TUQxM3EzbUM1OU5HVk9CakkwU0N5K3lpeXp0Wjc4K1VqSXdSdVU9IiwibWFjIjoiOTllNjNhZjIwZDY5ZWQ0OTdiMWY3MDVjZGQwZTI3YzRmNWZjYzVkMGM4MzZmNDM5ZTMwOTQ0ZDYwOTI5NmZjMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilo1OUVjKzQ3ckMzcmlHTlMvalUzMnc9PSIsInZhbHVlIjoiVEpwVGVkZTRZMU5tSnVlbG1LTEpWZy9iVGtoeWhEZVdjdFhOeHdtTERPeEJJU0dNNGR5OEU1YWt0a2pydm9jb1FZSW9BcEtmcnQ1K1c0SFUxdS9jMWc9PSIsIm1hYyI6ImU4YjE3ZWMyNWQ1MGQyYWNmY2EyY2E3ZGIxOTkzMWZkM2NkZWU3ZmY3YTQzMDY0ODVjYzNkNmUxZjczNWY5YzAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikd4SFNiUld6N3J1L3hhTitqWjBIRnc9PSIsInZhbHVlIjoiWnlQUmRGcFluTnlMUHE2VWFnV3N1cm5GWU12OTBZWHFxQXl3NzlTYkNxMG1DQk9tU0NhZXlCcXNjcnBBOUwwbXhPV2FZbU1LN0lZY0NMd2cvWkVQY2c9PSIsIm1hYyI6Ijc4NDI2YTM3ZTA1OGFlYTQwYTU4Mzc2MzJmNTVlZmNiOTE1ODEzMjhhNjM0ZTM2YzhkMjgyZDAyYmQyNzE4ZTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFySm9HeHhiWEZzSUVzM2ZDMFZpeWc9PSIsInZhbHVlIjoiS294Y1NRa09kdHUzTllvY3VIenFPY1lIQ0tvSjczSTBJcXZJR2d6RkdDU0ZKMG11dm1VckVFbFQ1WmNrVXdVQnlEV0FCQmN3UEtOZ204eEJkVE16TFE9PSIsIm1hYyI6ImQ2ZWRkM2ZmZTAxZWNkZmFlMmY2Y2RlZTc4NzFmZmY5NjVmNDZkMmE5N2I3MGI4YjU3YmZkODMxM2UyNzJkNzkiLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Est abl i shnent of Personality Personal ity Devel opment club in the
Devel opnent cl ub AURA. coll ege entitled AURA successfully

formed with Dr. Lakshm El angbam as
Convener. Al the students who are
willing to become a nmenber will be
entertai ned and nenbership will be
valid for 12 nonths.

Swaach Bharat Sunmer |nternship wi th participation of eight teachers
Canp, hundred days Experential Programme |and two in charge nodal officers
successfully conduceted at Thongju part
two vill age

Vol untary Bl ood Donati on canp st udents donat ed bl ood at
Lanboi khonghangkhong trade expo centre
by twenty one students

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 27- Feb- 2019
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

I mphal Col | ege has wel |l planned nmechani smfor curriculumdelivery along with
proper docunentation system In the beginning of new acadeni c sessions an
Academi ¢ Cal endar with action plan is devel oped and upl oaded in the coll ege
website for general information. As an affiliated college of Manipur
Uni versity, the College Acadenic Calendar is prepared in conformity with the
Uni versity Acadenm c Cal endar. The coll ege | evel general routine/ tinmetable
i ndi cating the subject, tinme and cl assroom nunber is displayed in the college



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZWSGw5aHlBQlYvL2NJdmdkMmFhNVE9PSIsInZhbHVlIjoiTHJrSTFsUVdjUzQ2NmNuaFFsd040S0p4b2dIRkdIMkhDdmFXYWlQZWNJaXkvNG5vK1NOZ3ZXNmQrU3JVRUVTY2lJMzRKVllhQ3NaaXlaNFJDNnRXbXc9PSIsIm1hYyI6ImQ0YTNhZDJmZDdlMjBkYTI4MGI4YjU2MzU5MTdmMThiYTAxMzhjNTM3OGY4NDAyMmU2NDM5YjMyZWQ2Y2FiOTEiLCJ0YWciOiIifQ==

noti ce board and circulated to all 16 departments for strict conpliance.

Besi des the coll ege general tinetable/routine departnment wise tinme table are
al so prepared by every departnent in the college. The Head of Departnents of
each departnents nmake allotnents of the courses and syllabus to its respective
faculty nmenbers and nonitors the progress of the course regularly. For tinely
compl etion of the courses faculty nenbers are required to plan and schedul e
their classes accordingly. Dean of Science and Dean of Arts ensures the regular
conduct of classes and reports to the Principal for any essential requirenents
and inputs. In the course of a senester Principal convenes at |east 2 neetings
with the HoDs, Dean of Arts & Science, Academ ¢ Council and | QAC to discuss the
effective inplenentation and tinely conpletion of the syllabi of the different
courses. In order to check the cognitive and perception |level of the students
Unit tests are conducted at the departnent level. Suitable Guest lecturers are
arranged to cover certain curriculumfor which resourceful faculty is not
available in the college. Identification and arrangenent of faculty menbers are
al so done to cover interdisciplinary topics for paper |ike Regional
Devel opnent. Seminar, interdisciplinary |ectures, guest |ectures and other
academ c activities are announced well in advance so that students and teachers
can plan their classes accordingly. Inphal College has a full-fledged
Exam nati on Conmittee headed by Controller of Exam nation which ensures snooth
and proper conduct of Unit tests and University senester exam nations. Al HoDs
are encouraged to naintain a Log-Book for the departnents where each of faculty
menbers can record the topics taught in a particular class, period and date for
ef fective conpl etion of courses and systematic naintenance of acadeni c progress
of the students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Comuni catiion and 15/ 10/ 2018 20
Personal ity Devel opnent




Course English Course

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA English-Field study 18
tour at Ngariyan hill ock
BA Educati on- External 20

Field study tour at
Dawki , Meghal aya

BA Ceography- Field study 98
tour at Moreh, Mani pur
BSc Bot any- Field study 86
tour at Jiribam Mani pur
BSc Bot any- Field Study 139
tour at Koubru | ei kha,
Mani pur
BSc Bot any- Internal Field 174
study tour at Lei makhong,
Mani pur
BSc Statistics- Field study 26

tour at Jiribam Mani pur

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Col l ection of feedback fromall stakeholder is prerequisite for educational
institutions to neet the challenges and nmake up shortfalls to be able to neet
the demands of every changes that has been taking place in the ever evolving
society. In order to find out the Ievel of acadenm c satisfaction and
acceptability along with confort level in co-curricular and extra-curricul ar
activities available in the college, inprovenent aspirations of students are
col l ected through feedback fornms. In the student’'s feedback form i nportant
paraneters on tinely and regul ar conduct of classes, conpletion of syllabi
accessibility of teachers beyond the class room books and facilities avail abl e
in the college library, laboratory facilities and inprovenent suggestions etc
are included. Feedback formfor teachers includes curriculumaspects of the
courses, infrastructure facilities, professional devel opnent rel ated issues
etc. . For the alumi nore enphasis is given to extra-curriculumfacilities
avail able in the college that shapes overall personality and self-confidence of
students. Above this the willingness and preparedness of the alumi to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjUraEdQa2wwYmU2bUJYZkNrWm1SOFE9PSIsInZhbHVlIjoicWtyOVBtUEhYTU4xQVZsUXUwZ0pPZ2x5a0VFSGN0ZytaT3B2Z0RBNURoOVZicFBFL2Rhanc1VnFrSzVpUnFIU1VnUzNFd09KSXFycFRFL0l2bEJoelJaY2lUaDJJeUVmaU11RkdFU081U1k9IiwibWFjIjoiMjk4ZTYxNTE3ZGI5YmZlYTc5NTAzODJhNWY0NjMwMGQ2M2IzODBiZmU4NTc5ZTY1YjkxNDRmZWY2NjY4YzUyZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inl0UHpTeCtjV2pDeXlFYWdjd3VzVnc9PSIsInZhbHVlIjoib3dTd1ZDTEZWTEE4bjN0b0VBdVRVUDlqemNWZWhnUE1BbzZ0eUxlRVc5OS8rMzE0eG5kRk9TdG9CTjBIdzhtQXYxc0hiRk5NTStJWHVtdngzWXhUNXJ6QjY5M25jelJOeFdaeWVGajV0V0k9IiwibWFjIjoiMzg2MDQ1YWEwNDM0ODAxNDc2YmMzNGE5NTk2Yzc0MGE1OGVhZTMzMTkwNDI2YWQyZWEwZmE1Mzc3OTNhNDE5ZiIsInRhZyI6IiJ9

aut hority.

are reported to Principal
expectation of the respondents are placed in the special
Col | ege Pl anni ng Board, Academ ¢ Council,
for a threadbare discussion to take effective corrective neasures.
and issues that arises out of the neeting are classified into 2 categories,
nanely (a) matters within the capacity and purview of the college and (b)

matters and i ssues beyond the capacity of the coll ege.
within the purview of the college are prioritised for
initiation of corrective neasures.
capacity of the college having huge financial
matters are forwarded to the Directorate of University Hi gher
Gover nnment of Mani pur for

of the coll ege.

| QAC and students’

contribute in the devel opnent of college in comng days are included in
descriptive form Parents are also an inportant stakehol der
functioning of the college and a separate feedback formis used to collect
their views. Feedback forns are prepared and distributed to al
The paraneters included in the feedback forns varies accordingly. Al
categories of stakeholders are required to give graded responses as per their
perception on different parameters included in the feedback form The responses
generated fromthe feedback forns are anal ysed manually by a group of faculty
menbers fluent with data analysis and report witing. The findings of analysis
Those matters and i ssues bel ow t he
neeti ng convened with
representatives

i n successful

st akehol ders.

di fferent

The matters

The matters which are

i nst ant

rectification and
And for those issues which are beyond the

i mplications and policy rel ated
Educat i on,

consideration and forward subm ssion to the conpetent

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Edn, Eco, 360 3402 718
PSc, Soc, Phil,
Eng, Man,
Ceg, Hi s
BSc Bot, Chem 450 2013 784
Phy, Mat h,
Stat, Zoo, Gel
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2573 0 97 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBOYVgvWFA1djYrZExxQm5KZEJTdnc9PSIsInZhbHVlIjoiZ21xd3F0Lzg0UnJGcTROUGxjU3d6RjZZalE2WUhScEZadHowcFBhRmFMRXJwZUpNSDQ5WWdGYVBsS2czTEY4VkhnV0VNNlk3UEJTY2twSVBnSjN2TVE9PSIsIm1hYyI6ImIyYjcwOWQwNGRjYTAzODk1ODIzZGYxYTQxMzNlOGQ5YmYwNTI0M2I1MWMyMjUzZDJkMmJjZDkxNGZiN2VkOGIiLCJ0YWciOiIifQ==

97 51 12 10 4 0

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of all students enrolled in Imphal college in various courses is adopted as per the resolution adopted
by IQAC, though the Mentoring system for the final year students has been in place since 2016. With the
extension of mentoring system for all students after acknowledging its significance in their academic
achievements. It is further expected that it will bring remarkable changes in maintaining good rapport between
the teachers/mentor and students/mentee. Deterioration of discipline among students inside the college campus
has been a big concern and from time-to-time dissatisfaction of teachers in this regard could be minimise to a
great extent. The main objective of introducing mentoring system in Imphal college is to improve and enhance
academic achievements by providing proper and systematic guidance with giving personalised inputs to
overcome the issues which were hindering them to progess in social and psychological aspects. After getting the
results of 1-2 unit tests, the categorization of students as advance learners slow learners, the role of mentors
becomes more important. In absence of mentoring system slow learners may never had a chance to consult their
difficulties with the teachers whereas slow learners are provided with opportunities to consult their mentors on
anything that others may feel awkward to listen in the classroom in normal times. For all academic related
matters students have the freedom to discuss with their mentors in private. Mentors always make sure that
students fulfils all their curiosities. Besides, the academic related matters the mentors provides personal, social
and psychological support to inculcate sense of belongingness, leadership qualities, improve self-confidence and
encourage the spirit of competition. The modalities of allotting the students to their respective mentors begins
after the completion of admission in V Semester. The Mentor-Mentee Ratio varies from department to
department and year to year as the number of teachers available in the departments and number of students
enrolled varies. On completion of admission a list of students enrolled in the subject of their choice is distributed
to the departments. Hereafter, each departments allot the students to the available teachers equally. The Mentor-
Mentee arrangement thus made is valid till the end of their final semester examination. While waiting for the
university examination results students have the freedom to discuss their future academic persuasions and
career opportunities after completing graduation. In Chemistry department final semester appeared students are
compulsorily made to take up individual projects in the College Bio-tech hub. In consultation with their mentors
students select their individual projects. During the project period students gains hands on experience in the lab.
On completion of their respective projects a certificate was issued by the Coordinator of Institutional Bio-tech
hub.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2573

97

1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

101

97

4

0

45

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. RK Babita Devi Assi st ant Handl oom Pr onot er
Pr of essor Awar d
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRXbVhZMXlHOFRvV1JRSWhCUDNWTXc9PSIsInZhbHVlIjoiZ0pSbkhFMENoQlVRMUdSR3VwV2RubnI0TjdkVjdaQlVULzMvNyt5b1BMT3ppeFR1M1p3elRjRjlRZEdtMUh0SHgvQ3FKemNQbmtZcmhWUVFBQjZWL2c9PSIsIm1hYyI6IjQ3YThkNTU4NjJhMDg1MTZmN2M4YmZhODNiYTVmZjdiYjlmNjI5MmQzNGM3MzdjOTg0NGUyMGQwMzg1MTk0YTIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5tNkZSdzRyOXFjSEd5bHluaVNrN0E9PSIsInZhbHVlIjoidmhZSG9PYi8yWDA0UUFJM3dZNm56anVKWVAzdFpQSzZTRnBwVzU0ZGNSMVE1Ty9XYVRLS3Z2dnN4RnY2OWtCU0FoMW9FNnR3NHpYTnhEcUQ3QVFHY3MxWXkyMnpyS0NTU0NzN01kS1pFUlU9IiwibWFjIjoiMTMwMzZlNzhhZDgyOTY5MGVhMDEwNjBjM2Q4YzU3MjViMTAxMmE2MWNlMWVjZmY2OWNjMjljNTNlYTk3Y2ZkNCIsInRhZyI6IiJ9

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Edn, Eco, 6 16/ 05/ 2018 30/ 08/ 2018
PSc, Soc, Phil,
Eng, Man,
Ceg, Hi s
BSc Bot, Chem 6 16/ 05/ 2018 28/ 08/ 2018
Phy, WMat h,
Stat, Zoo, Cel

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

I mphal Col | ege has a wel |l -established internal evaluation nechanismin order to
keep track of students’ academ c progress. As nentioned earlier, that in the
begi nni ng of every new academn c session coll ege Academ c Cal endar is prepared

in conformty with the Acadenic cal endar prepared by Mni pur University. In the

col | ege academ ¢ cal endar the tinme franme and net hods of internal assessnment are
nmenti oned. For conducting systematic and regular unit tests the Controller of

Exami nati ons, |nphal Coll ege Exam nation cell, convenes neeting with the HoDs.
In these neetings nmaterial needs and adjustnent of class tinmng are di scussed
for free and snooth conduct of unit tests. The outcone of such neetings are

reported to the Principal for his attention and notify to the students and
faculty menmbers for conpliance. Al the departnents are given sone flexibility
in choosing the nmethods and tinme of conducting unit tests. It is conpul sory for
all regular students to attend in all unit tests. Those students who is/are
absent in 1 or 2 unit test are given an additional opportunity to sit at a
single sitting unit test to clear their backlogs of unit test and thereafter
allow himher to appear in the remaining unit tests. Over and above the
conventional unit test sone of the departnents adopts paper presentation by
students in classroomseninars on mcro topics within the broad curricul uns of
the subject. One of the npbst innovative reforns initiated by the college is the
cat egori sation of students as advance |learners and slow | earners in al
departnents. For the slow | earners renedi al classes and specific tutorials are
pl anned by the respective departnents to fill the gap with the advance/f ast
| earners. These corrective neasures are very beneficial to the students while
appearing in their University Exan nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the Academ ¢ Cal endar framed by Mani pur University date of conmencenent of
under graduate courses and schedul e of end senester exam nations are
specifically nentioned in the as Inphal College is affiliated to Mani pur
University it is mandatory to conply with the sane. Wiile preparing college
Academ c calendar it is essential to accommpdate schedul es nentioned in the
uni versity cal endar. Besides the mandatory conpliance with commencenent of
cl asses and exam nation schedul e of the University, college were given
significant and reasonabl e adjustnents for inserting dates to carry out
continuous Internal Evaluation, Celebration of college foundation day, college
week, Induction programme, Summer Wnter vacations etc. Schedul e for conducting
Internal assessnments is tentatively nmentioned in the college | evel academc
cal endar and HoDs are given the liberty to conduct internal assessnent as per
their convenience. In case of senester exam nations conducted by Mani pur
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University tentative schedule reflected in the university academ c cal endar are
strictly adhered and all affiliating colleges nust conply with the same. List
of holidays declared by State Governnent are included while preparing the
col l ege holidays. For all admnistrative offices under the state governnent
Saturdays are declared as holiday but for Inphal college all Saturdays are
nor mal wor ki ng days conducting regul ar cl asses, however for non-teaching staff
it is a holiday.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://inphal col |l ege. edu. i n/ progr anme- cour se- out cone/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSc HON BSc Bot, Chem 297 163 54
Phy, Mat h,
St at,
Zoo, Cel
BA HON BA Edn, Eco, 224 177 79
PSc, Soc,
Phil, Eng,
Man, Geg, H s
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://inphal coll ege. edu. i n/ wp-
cont ent / upl oads/ 2024/ 02/ SSS- 2018- 19_wat er mar k. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 DBT 800000 800000
Proj ects
Maj or 730 DBT 1409000 1409000
Proj ects
Maj or 730 DST 1757334 1757334
Proj ects
Maj or 730 DST 2962536 2962536
Proj ects
Maj or 730 DST 2965123 2965123
Proj ects
Vi ew Upl oaded File
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3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Geol ogy 2 Nill
I nt ernati onal Mat hemat i cs 2 Nill
I nt ernati onal Statistics 2 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Chem stry 3
Zool ogy 1
Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA 0
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No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill 0 0 NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 20 43 11 0
nar s/ Wor kshops
Present ed 6 10 0 0
papers
Resour ce 0 0 0 0
per sons

Vi ew Upl oaded Fil

e

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Soci al Service NCC, NSS, ECO 6 50
C ub, I nphal
Col | ege
I nt ernati onal NCC 1 20
Yoga Day
I nt ernati onal NSS 10 250
Yoga Day

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NA NA NA 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Bri ghtway C ub

Kwakei t hel

sensitization
progr ame

agency activites activites
Vot er I mphal Vot er 6 155
Sensitization Coll ege with Educat i on
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Landong

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NA 00 NA 00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustri al Vocat i onal Thangj am 03/ 10/ 2018 08/ 10/ 2018 30
Part ner i sation of Agr o
H gher I ndustries
Educat i on
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mahar aj 08/ 06/ 2018 Facul ty Exchange 17
Budhachandr a
Col | ege
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2435471

2435471

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Laboratori es Newl y Added

O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

Nature of automation (fully

Version Year of automation
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software or patially)

SOUL Ful l'y 2 2016
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
12714 4649900 2500 1125000 15214 5774900

Ref er ence

Books

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 52 20 1 0 0 3 15 30 0
g
Added 3 2 1 0 0 0 1 0 0
Tot al 55 22 2 0 0 3 16 30 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1047620 1047620 1918810 1918810

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

I nphal Col | ege being a Governnent College, functions on the funds provided by
Directorate of University Hi gher Education, Governnent of Mnipur, for
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i nfrastructure mai ntenance. However, Inphal College has a Construction and
bui I di ng mai nt enance conmittee that | ooks after the naintenance and the up
keeping of the infrastructures. The Committee oversees the maintenance and up-
gradation of the infrastructure facilities in college. The commttee in
consultation with the Alumi association tries to upgrade and maintain the
existing facilities. Academic related matters are mainly | ooked after by the
Academ ¢ Council of the college and fromtine to tinme Head of Departnents are
al so involved in the decision making process. Wile procuring books for
departnental |ibraries Head of departnments in consultation with their faculties
submts the details of the books and approved by the academ ¢ council al ong
with the library advisory conmttee. |Inphal College has a girls’ hostel inits
canpus. Managenent of the hostel is exclusively done by the Hostel committee.
Hostel committee decides all nundane affairs of the hostel such as ness nenu
rules regul ations etc. whereas fee structure communi cated by the Directorate of
Uni versity Hi gher Education, Governnent of Manipur, applies in Toto w thout any
nodi fi cation to the college hostel. In case of any dispute Principal intervenes
and placed the issue before the 1QAC, ICSU ICTA for early redressal. There are
al together 17 nos. of |aboratories in the college. The nmanpower requirenent of
the |l aboratories are provided by the DUHE, Govt of Manipur. But after the
retirenment of support staff nmanpower requirenent in the |aboratories are
arranged by the Principal in consultation with the HoDs by re-engagi ng the
staff on contract basis in order to function the |aboratories uninterrupted in
the interest of the students. Prolonged del ayed and failure of DUHE to fill the
vacant positions of support staff is a big handicap to the college that drains
a sizeabl e amount of fund fromthe coll ege which could have been utilized for
ot her purposes. Inphal College has a senmi-automated library with nore than
30, 000 books. For systematic and regular functioning of college library there
is Library Advisory Committee with a senior faculty nmenber as its convener.

Li brary Advisory Conmittee was fornmed with menbers from various departnent of
the College, holds its periodic neetings and discusses in detail on nmaintenance
and snooth functioning of Ilibrary. The committee approved books which are
needed to be procured for departnental library to benefits the students as well
as the teachers. The approved list of books is forwarded to the Directorate of
Uni versity and H gher Education, Governnent of Manipur. Follow ng are few
distinctive features of Inphal College Library: a) Inphal College library is
partial ly/sem -automat ed using the SOUL SERVER 2.0 software of | NFLIBNET. b)
Meeting of library sub-conmttee takes place at regular interval. c)
Books/journal s recommended by different departnents are purchased whenever fund
is sanctioned by the Directorate of Hi gher Education, Governnent of Mani pur
Sports, Health and Recreation Commttee was al so established with students’
representatives for maintenance and to up-grade the sports facilities and
infrastructure. The comittee al so suggest for procurement of various sports
rel ated goods/articles prior to the commencenent of College Sports Wek and
participation in the inter college sports and cultural neet organized by
Mani pur University. Conmputer: Conputer are checked frequently by the Noda
Oficer, IT Cell Inphal College. Inphal College IT Cell conmittee nmenbers
regularly nonitors the status of all the conputers available in the college. In
case of any systemrel ated catastrophe neetings are convene by the college
Principal with 1QAC, IT Cell Committee, Planning Board and | CTA for making
necessary rectifications. Cassroons: Al the Cassroons are regularly cleaned
by the support staff of the college. In addition, regular canpus cleanliness
canps organi zed by NSS, NCC, Eco-Club etc. also undertakes the cleaning
activities to make the classroons neat and cl ean.

https://imphalcollege.edu.in/wp-content/uploads/2024/02/Internal-Committees-of-imphal-College-2018-19.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://imphalcollege.edu.in/wp-content/uploads/2024/02/Internal-Committees-of-imphal-College-2018-19.pdf

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 00 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal | shan Uday, CSS 49 3466400
Post Matric MC, CSS
for college
Uni versity students
b) I nternati onal 00 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Conmruni cati on and
Personlity
Devel opnent

15/ 10/ 2018

20

Language Lb

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
na 0 0 na 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of
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students

graduated from |graduated from |institution joined |programme
enrolling into admitted to
higher education
2018 3 BA Political MU, DMJ MA, LLB
Sci ence
2018 3 BA Engl i sh wJ VA, B. Ed
2018 8 B. Sc Physi cs MJ, DMU, DBU MA, MSc
(G
2018 2 BSc Zool ogy Trinity B. Ed
Col
2018 14 BSc Chemi stry MU, DMUJ MA, MSc
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual

Col | ege week

I nstitutional

500

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of Student ID Name of the
awards for number student
Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

| mphal

Soci al

Vi ce Presi

secretari

of the college in al
(ICSU) elections are held every year
conprises of eight elected secretaries/executive nmenbers hol ding charges for 8
Secretary (2) Finance Secretary (3) Ganes
sports Secretary (4) Magazi ne Secretary (5) Debate and Extension Secretary (6)
Common Room Secretary and (8) Grls
of the coll ege being head of
| CSU and one senior faculty nenbers holds the charge as
Each Secretaries is assigned with a faculty nenber as Teacher-
i n-Charge to advise and nmonitor the activities and functioning of each
| CSU were given liberty to plan their
for com ng session or during their tenure in their
portfolios.

dent .

es.

Cener al

Secretaries of

(eight) portfolios nanely (1) GCeneral

and Culture Secretary (7) Boys’
Common Room Secretary. Principal
as the President of

| nphal

Normal I'y | nmphal

In all
Secretary is invited to represent
menbers actively participate in organizing al nost all

Col I ege ensures participation of student’s representative in functioning
permn ssi bl e areas.

Col | ege Students Union
Col | ege Students Union (1 CSU)

institution acts

activities
respective concerned

Secretary being the head of the ICSU is the |ink that
connects students with the college authority.
col | ege General

i mportant neetings of the
i nterest of students. |CSU
col l ege | evel functions
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and cel ebrations such as annual literary neet, awareness programmes, College
week, annual sports activities, debating conpetition. Publication of College
Magazi ne is one of the nobst inportant activity of the ICSU giving the students
an opportunity to express their potentials in literary witings. |ICSU takes
| eading roles in the solution of the grievances of the students. Students
voluntarily participates in the outreach progranmes and extension activities.
Under the | eadership of in-charge teachers students undergo comunity services
in the neighbouring comunities. The Students’ Union fund is reflected in the
adm ssion fee structure and collected during the tinme of the adm ssion. |CSU
facilitates the deserving and conpetent students in participating different
events organi zed at district |level, state level, national |evel and
international level. They play an active role in the welfare of students of the
col l ege by extending all possible assistance even in case of unfortunate
accidents. ICSU al so take active part in the inplenmentation of all quality
initiatives undertaken by 1QAC. ICSU participates in all activities in
col l aboration with inportant functionaries of the college Iike NSS, NCC, Eco-
Cl ub, AURA, Wnen cell, etc. Menbers of College Student’s Union have
representation in the academ c adm nistrative bodies/comittees of the college.
Any shortfalls and their expectations are subnmtted through student feedbacks
and cooperate with sense of bel ongi ngness for overall growth and perfornmance of
the col | ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

| mphal Col | ege Al umi Associ ation was registered in the year 2017.Since its

i nception the association has been engaged with the academ c upliftnent,
intellectual and cultural enhancement of the college in broader perspective.

| mphal col | ege being a Government college cannot fulfilled its needs and
requirements in tinme, in such situations the association provides supports and
assi stance to overcone sonme of the snmall budget requirenents. Econom ¢ support
to the students of the college belonging to the poor section of the society is
al so provided by Inphal college alumi association. In all executive neetings
of the association, various nmatters relating to the problens of nental health
of the young generations are di scussed. The association also serves as a
fruitful adviser towards the growth and devel opment of the Coll ege by
participating in various nmajor events of the coll ege.

5.4.2 — No. of enrolled Alumni:

31

5.4.3 — Alumni contribution during the year (in Rupees) :

200000

5.4.4 — Meetings/activities organized by Alumni Association :

During the acadeni c year 2018-19 altogether 2 neetings were held. As per
resol utions of the neetings it was unani nously decided to extend support
assistance in the following - Participation in enhancing acadenic rel ated
activities of the college to upgrade the co-curricular facilities in the
col l ege financial support to deserving outgoing students to go for further
st udi es/ education to build good relationship with Alumi and students to extend
help in furthering nentoring systemto assist the college authority in
preparation of 3rd Cycle NAAC assessnment to contribute Rs.200000/- for
construction of 2 twheeler shed and help in celebrating college foundation day.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

I mphal Col Il ege follows a very denocratic and participatory nethod in its
various institutional managenent procedures in which Principal’s office acts as
a decentralizing agency. Conmittee System has been followed to decentralize the

academ ¢ managenent of |nphal College. In decision making process nenbers of
t eachi ng and non-teaching conmttees of the college discussed the matters and
the resolution are inplenented by the principal in consultation wth |nphal
Col | ege Teachers Association (1 CTA) and | QAC. Wil e fornul ati ng maj or policies,
opinions of different commttees are given due inportance. Wile inplenmenting
policies of the Government of Manipur and affiliating Manipur University, the
Princi pal ensures execution of inportant policies after a thorough discussion
with various comm ttees and subconmittees. For snooth running of the college
there are a host of conmittees to | ook into various aspects of the college. In
short, all the staff nmenbers are involved in various adm nistrative roles.
Committees of the college have liberty to fornmulate their respective plans and
met hodol ogi es for its execution. Academi ¢ Council conprising of Heads of al
the departnents where all the academ c and examination related issues are
di scussed for every academ c session. The resolutions adopted in the neetings
are inplenmented in the college. Exam nation Conmittee, Acadenic Council
Li brary Committee, Overall devel opnment committee , Construction Conmittee,
Environnental Conmittee, etc. are being involved in dissemnating various
activities in the College. 2. Principal, Inphal College is the head of the
adm nistrative unit in the college and I nphal College Teachers Association
(ICTA) is the driving force of the teacher community in the college. |nphal
Col l ege Students Union (ICSU) is also an inportant conponent in maintaining
quality enrichnment and sustenance. A well-established comunicati on nmechani sm
is in place between the teachers, administrators and students to ensure
ef fective academ ¢ environnent. The Principal |nphal College is not a nenber of
I nphal Col | ege Teachers Association (ICTA) in order to be able work
i ndependently and at the sane tine | CTA enjoys certain powers to question the
unet hi cal conduct of any faculty nenbers, non-teaching staff and even the
Principal. ICTA is also enpowered to provide proposals and suggestions from
time totinme in the interest of the college and welfare of all stakeholders. In
addition to Inphal College Teachers Association (ICTA), Inphal College Students
Union (1CSU) plays an inportant role in decentralizing adm nistrative
activities. Al the Students of the College are the nmenbers. Executive
commttee cum O fice bearers of the union is elected through voting system
followi ng the Lyngdoh Conmittee guidelines. For the current session 2017-18 the
el ected Executive /Secretaries are : Salam Amt Singh- General Secretary, Kunmam
Gnendol i nd Si ngh-Fi nance Secretary, Harichandra Loktongbam Social Culture
Secretary, Hawai bam Rakesh- Magazi ne Secretary, Suraj kumar Sapam Ganes Sports
Secretary, Th.Manithoiba Singh- Debate Extension Secretary, Y.Suraj Singh-
Boys’ Commobn Room Secretary and I. Nirmala- Grls’ Conmon room secretary. Each
el ected Secretaries /student’s representative is supervised by one Teacher-In-
charge during the tenure of their termor academ c session. Each Secretaries
are entrusted to performactivities in their concerned areas in consultation
with their respective Teacher-in-charge. Wile doing so they are provided with
an established budgetary allocations. Any liabilities associated with their
works and activities lies solely on the concerned secretary and Teacher-in-
charge. In general the I CSU functions under the overall in charge of a Vice
President of ICSU, who is selected fromanongst the senior faculty nenbers of
the college. In all the student related activities such as cel ebration of
Col | ege Week, Annual Fresher’s social neet, Social-cultural Meet, Annual Sports
Week, etc. are carried out in consultation with their concerned teacher-in-
charge. In addition to Principal, ICTA |QAC, ICSU there are various noda




of ficers who perform adm nistrative works for snmooth running of the schenes
i ke RUSA, Al SHE, ICT, Scholarship, etc. are the inportant persons/officials
that shoul ders the functions of the college as an ideal neans of
decentralization

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent | mphal Col | ege, being an affiliated
Col l ege to Mani pur University, strictly
adhered to the ordi nance issued by
Mani pur University for the 3 (three)
year undergraduate/ 6 (six) senester
courses in Science and Arts in 2010. In
order to exam ne and assess the
| earni ng outcone of the courses faculty
menbers of | nphal Coll ege prepared
their own reports as a part of
Curriculum I npl ementati on and
devel opment. Feedback fromthe faculty
menbers are collected on the
curriculunms and if necessary, revision
is suggested to the concerned Board of
Studies in Manipur University.

Teachi ng and Learni ng Prior to comencenent of new academ c
sessi ons HoDs neeting is convened and
di scuss the teaching plans of the

papers in all 16 departnents. As al
faculty nmenbers of Inphal college are
dedi cat ed and experienced teachers in
their concerned subjects they put their
best effort to prepare deep insights of
topics covers within their respective
subj ects. Dean of Arts and Dean of
Sci ence are assigned the task of
ensuring regular conduct of classes in
all 16 departnents of Inphal College

Exami nati on and Eval uati on Regul ar and tinely conduct of
exam nation is the responsibility of

Mani pur University and as an affiliated
col | ege Exani nati ons schedul e prepared
by Mani pur University is strictly
conplied with. Inphal College conpletes
the syllabi well ahead of the
exam nation schedule notified by
Mani pur University. The ordi nance
i ssued on 14/06/2010 by Mani pur
University for the existing 6 senester
system of undergraduate courses of B.Sc
BA internal assessment was not a part
of the evaluation system but in order
to assess the | evel of understanding of
students all departnents in |Inpha




col |l ege nmandatorily conducts internal
assessnents regularly over and above
various assignnents given to the
students.

Research and Devel opnent

| mphal Col | ege annual | y published
Research Journal wherein all faculty
menbers are encouraged to submit their
unpubl i shed research articles and
papers for publication. |nphal College
Research and Publication conmttee
deals with all nmatters relating to
publication of Research Journal. As
Head of the institution Principa
| mphal College is the chairman and a
senior faculty nenber is appointed as
convener of Research and Publication
conmmittee. Board of editors is
responsi ble for maintaining quality and
uniformty of research papers subnitted
by faculty nenbers.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

Application forns are entered in the
excel data sheet as per the subject
conbi nati on wi se and determ nation of
merit is done by the systemin a very
transparent manner and easy
cal cul ati on.

Exam nati on

Submi ssi on of exam nation forns are
digitised and enrol |l nent record
mai nt ai ned by col |l ege are conpared and
subm ssion to Mani pur university needs
to be submtted in both hard copy and
soft copy. in this process e-governance
is an essential part of evolving the
col | ege.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for

Title of the
administrative
training
programme
organised for

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)




teaching staff |non-teaching

staff
2018 Skill De na 40 8
vel opnent 13/11/2018 |12/ 12/ 2020
Trai ni ng
on post
har vest

t echnol ogy
Pr ocessi ng
fruits

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme
Orientation 7 Nill Nill 30
Pr ogr amre

Ref r esher 7 Nill Nill 21

Cour se

Short Term 3 Nill Nill 7

Cour se

View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
| nphal col |l ege teachers Non-t eachi ng staff | CSU annual |y puts up
Associ ati on provide wel f are associ ation | ooks many student friendly
assi st ances after the needs in a manner .
friendly manner

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly. The
internal audit is conducted yearly by the Institutions audit comrittee which
consi sts of various stake holders as well as the faculties with expertise in
accounting practices. The books of accounts, vouchers for transactions, grant

orders and conpletion reports are all collected and verified. The collected

materials are scrutinized to check whether the regul ati ons and accounti ng
principles were foll owed while maintaining the books of accounts. The bal ances
of cash books are verified with the bank statenents and the physical cash in
hand avail able at the end of the year. After the proper verification and
scrutiny of the materials, a report is thereby prepared highlighting any
di screpancies if found and with suggestions on its rectification

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
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year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

89000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No NA Yes | mphal
col | ege
Acadeni c
Moni toring Cell
Adm nistrative No NA No NA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Organi zi ng Annual I nduction Progranme Parent-Teacher Associ ation nmenbership
drive. Feedback subm ssion

6.5.3 — Development programmes for support staff (at least three)

Trai nings are attended at State Acadeny of Training at Takyel pat.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Ext ensi on of nmentoring systemto all senesters. Efforts for inprovenent of
exi sting classroons. |ncreasing nos of conputers.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Swaach 16/ 07/ 2018 31/ 07/ 2018 08/ 11/ 2018 30
Bhar at
Sunmer

Intership
Camp 100
days

Exerienti al

Pr ogr amre

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES
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7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar energy is generated through rooftop sol ar
grid and revenue is transferred by MSPCL as per the agreenent. Canpus is nade

plastic free since 2015.

panel s and join the MSPCL power

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 12/ 01/ 2 1 Vot er Sensi ti 161
019 Education| zation
sensitiza
tion
progr amre
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

| mphal

on Human Val ues and

Pr of essi onal Code of
Conduct

Col | ege Handbook

10/ 10/ 2018

Al'l teaching and non-

teaching staff are

required to strictly
adhered to the

gui del i nesI N TH nent i oned

in the Handbook.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Vol untary Bl ood
Donati on Canp

29/ 11/ 2018

29/11/ 2018

21

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imx1MXkxcEZ3ajFwYWt2dkhTOXo5YWc9PSIsInZhbHVlIjoic3BXTzhoZFVQOXgycWN4NWQ5VnVlU0trL2xlOVhJM1lqZWQvazlwK2JpZVNPU2luVmg2Smo1bXk3SEVmdHBtN0JLK1NlTS9WM0JWSVFacnZZSjd3Ymc9PSIsIm1hYyI6IjEyNTJkMGI5MDIxOWQwMmRlZDNkMzExOTZlNDIxZjQ4MTc0N2UxNzY2N2ExYjBkMmMwZDM0NzU5ZTA2MDIwNzAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVBR0s4Mi9YZExkYlJISHZzWWpVaGc9PSIsInZhbHVlIjoiRnZBSjQ1WlRRR0pYeHg1dk5xTXo3Y2RiVGh0QVJCUzhPOHpmWGQzWXNXWmc4MWxoRFl6alphMk02NXJYWU5zQWQwQTRTUlJpS2xjT1I0bTBVUm9ZVkZzbzRMcTBzWmdtL1Q2VUlqb25NMk09IiwibWFjIjoiYzZlOWQ3ZTc2MDk4NGQxOGJlN2IzNzA1YzZiZDY1OGM3ZGIxMmQ1NDdjMWYyYjZkMzIxZWJlZGE5N2Y0YTUyNiIsInRhZyI6IiJ9

I mphal col | ege have |limited nunber of cleaning staff but by engaging a few
cl eaning staff on contract best efforts are nade to keep the canpus neat and
clean. There are 2 nedium size garbage dunping pit where all solid waste from
t he dustbins kept inside the college canpus are dunped. For safe disposal of
solid waste an MoU was signed to transport and dunped at officially permtted
dunpi ng ground. Grls hostel located inside the college canpus is also included
in the arrangenent made by the college for safe disposal of solid waste. For E-
Wast e nanagenent an awar eness progranme was held in the college but as of now
there we are waiting for the | aunching of e-waste disposal schene to be
i npl emented by the agency concer ned.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Teachers Movenment for Self Initiation The teachers’ novenent for self
initiation was |aunched in 2009 for overall devel opnent of the college in the
fields of Acadenic, finance and self sustenance. A few innovative programmes

have been taken up under this novenent which ainms to bring all round

devel opnent of the college. |nphal College, being a government college the
financi al assistance received fromthe state governnment nmajorly meets the
sal ary conponent for the existing teaching faculty and non- teaching staff. For
the |l ast many years the state governnent has been facing financial constraints
in nmost of the times, however it managed to provides sizeable funds for
repairing of infrastructures, approach roads inside the canpus and naking the
running water available to nost of the existing washroons. It is worth
menti oni ng that devel opnent of infrastructures, research and all devel opnenta
proj ects take back seat due to lack of funds. Since the college is an
affiliating college under the Mani pur University, it has |limted academnic
flexibility with limted range of programre options and introduction of new
courses with higher enployability along with evolving credit system |nphal
Col l ege puts efforts in terns of curriculumenrichnment and co-curricul ar
activities. The practices included under the teachers’ novenent for self
initiation are: 1. Qpen Library: The Inphal college ‘Open Library’ is a unique
system of meki ng the students acquainted with books. Initially it started as an
experinental library by the teachers of the college in 2008. The books,
journal s, nmagazi nes, news papers and all reading naterials are donated by the
faculty nmenbers, staff nenbers and even by the students thensel ves. The
phi | osophy behind the systemis that “Books are indispensible and it goes where
the reader is”. This practice was adjudged as one of the best practice in the
Cycle —I NAAC Assessnent. Since its initiation the practice has been gaining
its popularity in terns of increasing nunbers of readers, availability of nore
reading materials and increasing | evel of responsibility by all stakehol ders of
the open library. 2. Devel opnment of Linthoinganbi Garden: Under the initiative
of the lady faculty nenbers of the college Linthoinganbi Garden was established
in 2009 with financial contribution of Rs. 500/- fromeach |ady faculty nenbers
and donations fromother faculty menmbers and non-teaching staff of the coll ege.
The funds are used for devel opnment and nai ntenance of the garden. Wth the
est abl i shnment of “Inphal Coll ege Students Eco-C ub” in 2014, day-to-day
mai nt enance of the garden has been jointly carried out by the student nenbers
of the Eco-Club along with the lady faculty nenbers of the coll ege. Besides,
the regul ar nmai ntenance of the garden, annual awareness progranmmes on Eco-
friendly practices and activities for the students are al so conduct ed
regul arly. EARN WHI LE YOU LEARN (EWYL) Inphal College is strategically |ocated
at the periphery of the Inphal city, wherein 70 to 80 of students enrolled are
fromthe villages and towns that |lie on both sides of the I|nphal-Tiddim
Nati onal hi ghway (NH 150). Mbst of the students are from econom cally weaker
section of the society. Wile undergoing their undergraduate courses in the
col l ege, students seek opportunities to nmake sone dignified earning to | essen




the burden on their parents. These earning intentions of students are noticed
by the nmentors in the regular nentor-nentee interactions. The matter was
di scussed in the | QAC neetings and with the approval of the college Principa
it was decided to informally engage these willing students to assist the
col l ege non-teaching staff in unskilled tasks such as shifting of desks benches
fromone roomto another, sticking roll tags on the desks before the
commencenent of senester exami nations, painting flower beds, decorating the
trees growi ng inside the canpus, hoisting coloured flags etc. In the initial
years only a few students /learners were avail able for engagenent in unskilled
works in the college canpus. Wth the progress of tine EWL schene gains
popul arity anong the students as nore and nore students are willing to make
t hensel ves available for the schene. In order to fulfil the financial needs of
student from economically weaker section institutionalization of the scheme was
becom ng an inperative to the college. Consequently students were instructed to
maintain a register to enter the nanes and details of willing students to
 ender their unskilled services under the schene. Further, all the teaching non-
teaching staff of Inphal College are encouraged to engage our students in al
unski | I ed wor ks wherever possible under the schene.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://inphal col | ege. edu. i n/ wp- cont ent / upl oads/ 2024/ 02/ BEST-
PRACTI CES- 2018- 19 _wat er nar k. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I nphal Col | ege being a premier college in the state received a very |arge
nunbers of applicants seeking adm ssion in BA/BSc first senester courses. As
stated earlier nmajority of the applicants are fromrural back ground. Al
serious students who desires to receive quality education at an affordabl e cost
prefers | nphal college, because being a Governnent coll ege adm ssion fees are
comparatively very reasonable and it is only one time paynent at the tine of
initial adm ssion. College authority takes the aspirations of the students and

their parents very seriously to fulfil it to the highest possible |evel. The
col | ege has been perform ng satisfactorily in providing quality education to
all its students and mainly focussing on their overall efforts towards their

progression and enployability. A robust nechani smof regular and online
feedback from students towards “Teaching-Learning” is taken every year which
hel ps in nonitoring the progress as well as in understanding |earners’ needs.
Teachi ng- Learni ng has evolved in these years, with teachers using different
t eachi ng pedagogi es. Every student is assigned with a nentor-teacher who guides
the students for their academ c progression after a proper analysis of the
student. During an academ c session career counselling of the final semester
students are regularly held in collaboration with vari ous agencies wth speci al
focus on future courses of study after conpletion of their under graduate
courses. In order to instil a sense of social responsibility, students are
encouraged to participate in social activities by enrolling as volunteers in
NSS, NCC, Eco-Cl ub, Aura, Red-ribbon C ub. YRC etc.

Provide the weblink of the institution

https://inphal coll ege. edu.in/

8.Future Plans of Actions for Next Academic Year

From t he next acadeni c session 2019-20 a new under graduate programe shall be
i ntroduced in Bachel or of Vocational Studies in 4 trades namely- Tourism
Hospital ity Managenent, Fashion Designing, Misic and I TITes. In the year 2016
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Decenber due to a severe earthquake a significant part of college infrastructure
was danmaged and abandoned as it was unsafe for use. As a result |ots of

i nconveni ences were felt by the teachers and students while conducting classes. 2
departnents housed in the damaged structure were shifted to tenporary roons. In
order to ease the situation maxi numefforts shall be nade to renovate and repair
the damaged structure by maki ng sone funds available with the coll ege. Sone
invited lecture programme for the benefit of science and arts stream students
shall be arranged. One such lecture is being planned on Fancon Anem a with
resource person fromUS. For college NCC Cadets an adventure trekking course
under the | eadership of ANO Dr. G Bijoykumar Sharma
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